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MONTANA UNIVERSITY SYSTEM 
Office of the Commissioner of Higher Education
2500 Broadway 0 PO Box 203101 0 Helena, Montana 59620-3101 0 (406)444-6570 0 FAX (406)444-1469
June 27, 2001
Contact: Richard Crofts, Commissioner of Higher Education, (406) 444-6570.
MPEA, UNIVERSITY SYSTEM REACH TENTATIVE AGREEMENT 
MISSOULA -
The Montana Public Employees Association (MPEA) and the Montana University 
System reached a tentative two-year contract agreement for staff during negotiations in 
Missoula late last week.
The parties used the collaborative interest-based bargaining process during more than 
six months of negotiating to reach a collective bargaining agreement that will be effective July 
1, 2001, through June 30, 2003. The contract covers approximately 1,700 nonacademic staff 
members at campuses throughout the University System. Staff members are employed at MUS 
campuses in Helena, Butte, Great Falls, Bozeman, Billings and Missoula.
The tentative settlement includes implementation of a compensation and classification 
system significantly different from that used during the past 25 years. The Montana University 
System Achievement Project (MAP) includes a formalized performance development program, 
and a portion of pay increases will be based on performance. MAPJias been under 
development by union and management representatives for more than two years in response to 
employees’ requests and concerns.
MPEA leaders will conduct meetings to review and discuss the tentative agreement with 
their membership within the next few weeks.
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MONTANA STATE UNIVERSITY -  Campuses at Billings, Bozeman, Great Falls, and Havre 
THE UNIVERSITY OF MONTANA -  Campuses at Butte, Dillon, Helena, and Missoula 
Dawson Community College (Glendive) -  Flathead Valley Community College (Kalispell) -  Miles Community College (Miles City)
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MPEA members and the state Board of Regents will be asked to approve the following 
wage settlement:
•  4 percent increases for all employees, effective Nov. 1, 2001
•  Implementation of MAP, effective Jan. 1, 2002
•  .5 percent MAP achievement pay increases, effective Nov. 1, 2002
•  3.75 percent pay increases or $700, whichever is greater, for all employees, 
effective Nov. 1, 2002
•  .5 percent MAP achievement pay increases, effective June 1, 2003 
Union and employer representatives of the bargaining team feel strongly that the
interest-based bargaining process, facilitated by UM’s John Squillante and MUS’ Glen Leavitt, 
contributed significantly to the successful resolution of contract issues. All members of the 
bargaining committee endorsed the tentative agreement.
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